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Exhibit 1.4 Main drivers of skills gaps (% of respondents)”

Strong competition for candidates with appropriate qualifications

Lack of candidates with appropriate industry relevant qualifications

Poor careers advice aligned to your sector

Lack of awareness among learners about different routes to work

Firms also expect to significantly increase their need for people with other
workplace skills not linked to qualifications such as negotiation and problem

Skills for an inclusive economy  solving. Over four in ten (44%) expect to increase their need for these skills
SEH ek igon Uy Some 2 compared to just 3% expecting to reduce it, giving a balance of +41%.

Four in ten (41%) also plan to increase their investment relative to pre-crisis
iInvestment, with just 5% saying they will lower it — giving a balance of
+35%.
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Change is the law of life, and those who look only to the
past and present are certain to miss the future” JFK



Inequality risks further

inequality!

Automation risks low for all education levels in short
term, but less well educated workers much more
vulnerable in the long run
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Source: PwC estimates based on OECD PIAAC data (median values for 29 countries)
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RAND EUROPE

The global
digital skills gap

Current trends
and future directions

* Digitalisation and the application of
emerging technologies have

accelerated the demand for digital
skills.

* The COVID-19 pandemic has
amplified the urgency to create
conditions which effectively
leverage digital solutions for virtual
work and commerce.

* Technological progress is
necessitating agile skill adaptation
from workers who need a range of
new skills to adjust to the new
marketplaces and work
environments.

Carolina Feijao, Isabel
Flanagan, Christian van Stolk
and Salil Gunashekar*

*Senior and corresponding author



Top 10 skills
of 2025

Type of skill

@ Problem-solving

@ Self-management

@ Working with people

@ Technology use and development

Skills in a digital world!

WORLD
ECONOMIC
FORUM

S’

Analytical thinking and innovation

Active learning and learning strategies

Complex problem-solving

Critical thinking and analysis

Creativity, originality and initiative

Leadership and social influence

@ Technology use, monitoring and control
Technology design and programming

% Resilience, stress tolerance and flexibility

@ Reasoning, problem-solving and ideation

Source: Future of Jobs Raport 2020, World Economic Forum
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Similar skills
but

21st century
context
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UK 'heading towards digital skills
shortage disaster

=]

a lack of clearly-defined job roles in certain fields

a lack of understanding and guidance about potential

Why? career paths

a lack of relatable role models

a difficulty in making many technical professions seem
appealing to young people, especially young women
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HM Government | HM Government

i3 o

Department S_END Review: Opportunity for all:

for Education Right support strong schools with great
Right place teachers for your child
Right time

Skills for Jobs:
Lifelong Learning
for Opportunity and
Growth

January 2021

Levelling Up the United Kingdom
Executive Summary

Many strategies and policies
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The priority?

Department
for Education

Primary
accountability
measures - update

Measures for the 2021 to 2022 academic
year

March 2022
" ]
*X K,

Ofsted

raising standards
improving lives

Guidance

Department
for Education

Secondary
accountability
measures — update

Measures for the 2021 to 2022 academic
year

March 2022

Schoolinspection handbook

Updated 14 April 2022




What are they?

How do | develop
gualifications and
skills to take them?

OPPORTUNITIES

Explore ALL the Options
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One universal framework for essential skills
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A A 3 - 19 STRATEGY TO SUPPORT DIGITAL
Manager Intern at Microsoft | EDUCATION, SKILLS DEVELOPMENT AND
"You don't need t be technical to work ntech” QUALIFICATIONS TO BOOST EMPLOYABILITY

Nadine, Business Programme

ER— . EYFS and KS1 - Essential Skills development (Skills Bullder)

Digital Skills |
3. Microsoft Educator Community ® setpyoi
and Future | —— R e ' KS2 - Explore the Digital Future Modules
Careers ; -

ur query.

‘ KS3 - Explore the Digital Future Modules/iDEA Award

— . KS4 - Mentoring, Work Experience, Imagine Cup Junior

ing programme that

KS5 - Microsoft Office Specialist qualifications
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‘Motivating young people to be excited by
Tech - inspiring them to think big about future
employment in the Tech industry’
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Explore the
Digital Future
Programme




=" Microsoft

The best education resources
for digital skills in one place

Microsoft Computer Science [§ )

Curriculum Toolkit
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Digital Future
Programme

AZURE Al
FUNDAMENTALS

Microsoft

*




W

First Free Take vxy of the d‘ay!

-




Public

Public

<« > C @& docs.microsoft.com/en-us/learn/educator-center/

GSB Bookmarks

=. Microsoft | Docs Documentation Learn Q&A Code Samples Shows Events

Learn Products~ Roles Educator Center~ Learn TV Certifications ~ FAQ & Help

MICROSOFT LEARN

Educator Center

Dive deep into learning with interactive lessons, earn

professional development hours, acquire certifications and find
programs that help meet your goals.

Browse all educator training

Educator training and professional development

L Search

LEVEL 2 4

400 /2499 XP




21" Century Learning Design (21CLD) Rubrics

2 T2 O

C—— W Aphe

Skills behind our learning design - Language of Skills used with the children
"ea rning and gcongsistemly across the academy

Future Ready
Skills

| Creating inspirational opportunities to
- aim high in everything our children do

Using technology to enhance learning and life long skills




SECOND FREE TAKEAWAY!

https://www.greenwoodacademies.org/page/?title=F
ulfilling+Futures&pid=183
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