COMPLETE

CAREERS

Complete-Careers LLP Remote Conference

Evidencing the Intent, Implementation and Impact of
your Careers Programme

@CompleteCareer #CCLLPC20

Welcome!

John Ambrose, Strategic Director
John.ambrose@complete-careers.com
www.complete-careers.com
01522 262922
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Conference Outcomes COMPLETE

(9]
>
b
m
m
P
7]

By the end of the conference delegates will have:

* received an update on the national landscape surrounding
Careers (to include Ofsted, policy, frameworks and support
available)

* Been introduced to practical solutions to evidence the intent,
implementation and impact of your careers provision)

« Networked with careers professionals to include conference
speakers and workshop presenters.
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cellence
in Careers, Employability
and Enterprise

Conference
Etiquette

COMPLETE
C AREERS

e Patience!
* Muted
* Recorded

 Uploaded to
website

 Chat facility
throughout

* Participation
throughout
workshops
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in Careers, Employability
and Enterprise

9:30

9:45

10.05
10:30
11:10
11:25
12:05
12:45
13:15
14:00
14:10
14:50
15:15

Agenda

Welcome and Scene Setting - Complete-Careers LLP
Keynote address: Rachel Green, Careers and Enterprise Company
Keynote address: Ryan Gibson, Academies Enterprise Trust
Workshop 1

Break

Workshop 2

Workshop 3

Lunch

Keynote address: David Andrews OBE

Break

Workshop 4

Summary - Review of the day

Evaluation and close and opening of virtual bar!
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Workshops

Workshop 1 Workshop 2 Workshop 3 Workshop 4
10:30 11:25 12:05 14:10
1 Intent Intent Implementation Impact
(John) (Janet) (Mark) (Jo)
2 Intent Implementation Impact Intent
(Janet) (Mark) (Jo) (John)
3 Implementation Impact Intent Intent
(Mark) (Jo) (John) (Janet)
4 Impact Intent Intent Implementation
(Jo) (John) (Janet) (Mark)
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@ Conference Quiz! g

* Based on Crazy Careers — fun
alternative to career learning for
learners aged 8-12.

B son % | ) Level6- Lesdershipin carsersa X | == Crazy Careers Videos - Complet: X | &
= O @ A hitps//complete-careers.com/crazy-careers-videos/ f o= e -
* Free

Delicious Jobs Smelly Jobs Disgusting Jobs

* Access here: https://complete-
careers.com/crazy-careers-
videos/

e Submit to win a prize of 2 hours
free consultancy!

SITE MAP: WORKING IN COLLABORATION WITH NEWSLETTER
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COMPLETE
Conference 2020 Context

 Revised Statutory Guidance (Oct 2018)
 Revised FE Guidance (Feb 2018)
 Revised CDI Framework (Jan 2020)

* Ofsted
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Rachel Green

Careers and Enterprise

Company - Careers and
Ofsted
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Ryan Gibson

Academies Enterprise Trust
- Leading Careers through a
Multi Academy Trust
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David Andrews OBE

Is Gatsby Great for
Careers Education?
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Conference
Summary
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in Careers, Employability
d Enterprise

Complete-Careers Developments: Campaign for Change!

* Delivery Career Leader training for 2 of » Current education system not working for
12 national providers all

« Continue to Fromote best practice » Focus on exams, rather than holistic
through Quality in Careers individual

 Innovate in CPD to meet Career Leader » Qutdated
need in the approprl.ate format » Not equipping learners with the skills for

« Conference 22" April 2021! 215t century

» Guidance network « Campaign for change!

https://complete-careers.com/sign-the-

petition-to-change-the-uk-education-

system-to-prepare-young-people-for-21st-

lcetnt/ury-careers-and-work-before-lts-too-
ate
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Thank you

Please join us in the
virtual bar!
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