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Outcomes of the session

To explore:

* The role of the careers guidance professional and the way guidance
theory can support the development of a career program.

* The ways in which a careers guidance professional can be used to
effectively measure the impact of careers provision on young people.
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The Careers Guidance Professional




Learners may have 180 Maths lessons over Year 10 and
Year 11.......they will only have 1 careers interview (if that).

What do you want to do when you grow up?




Providing careers information means signposting
clients to relevant, accurate and reliable information

sources and resources to help clients with making
decisions about appropriate progression pathways.

Guidance and coaching is provided by qualified
career professionals to appraise client’s careers
planning, diagnose their support needs and identify
strategies to help them




“ want to know when the UCAS deadline is.”
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It’s on the 25 January at 6PM. (information) oY .

Where do you think we could find that out?
Shall we go on the website and look at when
the deadline is together? (advice)

Why do you think you want help finding this?
What do you think is stopping you exploring
this? (guidance)




The way guidance models and theories can
support you with your career program




Career Management Cycle
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Using the Career Management to design
learning

* Exploring readiness — surveying the learners about their confidence, giving
them awareness that they are on a career journey and may have differing
levels of confidence from their peers.

* Addressing healthy decision making and their teaching lessons which involve
discussion around how they make decisions.

e Carrying out activities based on self-awareness, such as personality quizzes
(Complete Careers), curriculum links, identifying strengths.

* Encouraging learners to explore up to date LMI on-line and giving them the
time do this within lessons/tutor time.

* Lessons which support learners to reflect on transition, for example at the
different key stages. Also sessions on how they may find college, employment,

higher education different to school.




Using Career Theory to design learning

Career Matching: Using Psychometric Testing, Highlighting strengths and skills
and linking these to the most appropriate career areas.

Chaos Theory: Listening to alumni or videos (www.icould.com) with a strong
focus on the unpredictable elements of career planning.

Socio-Economic Theory: Encouraging parental engagement to “change minds”,
focussing lessons or tutor time on helping learners consider who and what
influences them.

Planned Happenstance Theory: Encouraging learners to “equip” themselves and
do “all the right things” — such as having a current CV, having a Linked In profile,
having skills and Labour Market Awareness.
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http://www.icould.com/

Supporting with the Careers Program

Careers Programme Overview 2022-23 ; St Anne's
St Anne’s Church of England Academy

Program Planning

Vision Statement Contact: Ms Zowie Phillips
We have faith in our future. Students make Emall: ::‘:';'e”;;@;:';:;“
the best choices to give the best life chances. Telephone- 0161 643 2643

Milestones and Learning Outcomes Key Events and Experiences

Year 11 Year 11

° Preparation for success: next steps into ‘One to one careers interviews
education, training or the world of work Weekly careers drop-in sessions
Sixth Farm, College and Apprenticeship presentations
ssemplies e T
- Labour market information Revision skills evening
- Making effective and ambitious decisions.
- Skillsbuilding

Interview skills workshops
- Application processes

Newsletters o Jear1o

Parents’ evening careers support

Year 10

Work experience introduction

) . Careers fastival
Work experience preparation Skills North West - The Greater
Work readiness. Manchester Careers Show

- Health and safety at work
- Financial decision making
Labour market information

Lesson Planning Ve

Career pathways and decision making

Wark experience programme and evaluation
One to one careers interviews
Parents’ evening careers support

Year 9

Careers festival
Speed networking event
GCSE options taster day
GCSE options evening for
studentsand parents
Careers interviews
Parents’ evening careers support

Year 8

Careers festival
STEM roadshow
Prison? Me? No way! Event
Careers interviews
Parents’ evening careers support

- Enterprise and employability
- Leamning strengths and goal setting
- Career options
Labour market information

Year 8

Community and careers

Equality and citizenship
Patterns of work including young people
- Labour market information
Life choices
Digital literacy

Year 7

Developing skills and aspirations

Year 7

Careers festival
STEM roadshow

- Teamwork Careers interviews
Enterprise Parents’ evening careers support
- Aspirations

- Labour market information
- Financial education

Inspiring and preparing young
people for the world of work.




The ways in which careers advisers can be
used to effectively measure the impact of
Careers Provision




Careers Guidance as the Litmus Test




1:1

Careers
Guidance

Careers Education
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Termly or annual discussion with your
careers adviser about your learners.

How effective is their self-awareness?

How are their aspiration levels?

What are you learning about how they are
influenced by external factors (e.g. family)?

Any further suggestions.......... ?




Career Management Cycle (research)

lliiiiiiill
to begin
7 ™~

Reflection




Rating Learners Career Management
‘Competencies
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The CDI Framework (researc

Grow throughout life

Explore possibilities Manage career

Grow throughout life by
learning and reflecting
on yourself, your
background, and your
strengths.

Explore the full range

of possibilities open to
you and learn about
recruitment processes

and the culture of different
workplaces.

Manage your career
actively, make the most
of opportunities and

learn from setbacks.

Create opportunities

Balance life and work

See the big picture

Create opportunities
by being proactive
and building positive
relationships with others.

Balance your life as

a worker and/or
entrepreneur with your
wellbeing, other interests

and your involvement with
your family and community.

See the big picture by
paying attention to how
the economy, politics
and society connect
with your own life and
career.
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Rating Learners against the CDI outcomes




Supporting with external assessments/audits

‘ The Quality in Careers Standard 222>




Thank you for listening

Time for Questions

CAREERS
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