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Why do we teach careers in primary school? 

Helping children to 

• understand who they could become 

• develop a healthy sense of self that will enable them to reach their full potential

• shape their career aspirations

Research shows us that starting career-related learning early is important. Pupils start to adopt 
stereotypes based on gender, ethnicity and social background from an early age. Such 
stereotypes can go on to influence career and subject choices. 

By embedding career-related learning into your curriculum, you have the opportunity to 

• broaden your pupils’ aspirations 
• challenge stereotypes they may hold
• have a positive impact on their future life choices

Career-related learning in primary schools is not about setting pupils 

down a specific path, but ensuring they understand that there are 

many options open to them.



Impact on pupils
Career-related learning helps primary pupils to learn 

about the world around them, broaden their aspirations 

and challenge stereotypes. Quality career-related 

learning in primary school:

• Provides exposure to ideas that pupils may not 

get elsewhere

• Supports pupils to understand how the skills and 

knowledge they gain in school will be relevant 

throughout their life

• Addresses different sectors and skills to help you 

to broaden pupils’ horizons

Why do we teach careers in primary 

school?  



Stage 1
• Pupil drawing the futures survey: 

• Pupils favoured careers were heavily weighted towards social media and influencers and  lacked breadth of 

understanding about what careers were available

• Careers Curriculum introduced

• First Careers Week in 2022

• Significant increase in assembly focus - types of career, STEM inspirations and tackling stereotypes

Step 2
• Map the curriculum

• Improve the impact of the Careers Week experience and develop a sustainable package

• Improve the quality of the whole school offer

• Increase the evidence base

• Assessment for Chartermark



Areas of Learning in 
the Careers 
Curriculum



Areas of Learning in 
the Careers 
Curriculum



Mapping our curriculum



Developing a 
Successful Careers 

Week



Broadening horizons, challenging stereotypes



Careers week 

Assemblies
Monday Tuesday Wednesday Thursday Friday

What Launch assembly Assembly Assembly Assembly Showcase

When 2:30 pm 9:00 am 9 am 9 am 2 pm

Who • A. Hibbitt 

Deputy CEO 

Exceed 

Learning 

Partnership

• Y2-6

• K. Spence

• Careers 

in the 

theatre

• Y2-6

• Catherine 

Foster

• Archaeologist

• Y3-6

• Mrs Wood

• Gastroenterology

• Y3-6

• A. Hibbitt Deputy 

CEO Exceed Learning 

Partnership

• All classes create 

stall and have a few 

children to present as 

in Heritage Showcase 



Careers week events

Monday Tuesday Wednesday Thursday Friday

Class 

guests

Y6 Personal Financial 

management S. Smith 

governor

9am -9:30 Y6 together 

explaining 

9:30 – 10:30 Foxes

10:45 – 11:45 Wildcats

Y5 Doncaster Free 

Press – Darren Burke

Y3 Richard Courtney 

Graphic Designer

Y2 visit from Asda to 

taste fruit 9-12

Y1 Paramedic Time 

TBC SM to ring at the beginning 

of March re ambulance

Dawn Turner

Y1 & Y2 Laura 

Ratcliffe

professional dancer 

Coppice Hall 1:30 pm

Y4 GP Sarah Nazir 

emailed

Y1 Rebecca Taylor GP  Elliot 

Taylor Rec mum not yet 

confirmed

Y3 1:30 pm Newts visit Asda 

store 

Y2 – Y6

DHL lorry onsite on top car park. 

Access through Forest School

∙ 9:00 Kingfishers

∙ 9:30 Robins

∙ 10:00 Wildcats

∙ 10:30 Newts

∙ 11:00 Frogs

∙ 11:30 Foxes

∙ 1:00 Badgers

∙ 1:30 Otters

∙ 2:00 Kestrels

∙ 2:30 Owls

Reception visit to White Post 

Farm

Y5 Andy Whitton –

photography taking 

photography in the 

school grounds

Y4 Vibes Music – the 

career of a musician

Y3 1:30 pm Frogs visit 

Asda store

Y2 Persimmon Homes 

10:30 – 12:00 Cones 

and Building Homes –

story approach to 

explaining about home 

building

Y3 DHL both classes 

together – how does 

the company operate?

Y6 1:15 pm Richard 

Housham Systems 

Developer NHS



Monday

• A. Hibbitt DCEO ELP - Doncaster’s Opportunities Launch - Y2-6

• Asda food tasting - Y2

• Financial Planning - Y6

• Graphic Designer – Y3

• Opera Norths – Y5

Tuesday

• K. Spence Careers in the Theatre - Y2-6

• D. Burke Free Press Journalism – Y5

• A. Whitton Photography – Y5

• L.Watson Dance Careers Y1 & Y2



Broadening horizons, challenging stereotypesTuesday

• K. Spence Careers in the Theatre - Y2-6

• D. Burke Free Press Journalism – Y5

• A. Whitton Photography – Y5

• L.Watson Dance Careers Y1 & Y2

Tuesday

• K. Spence Careers in the Theatre - Y2-6

• D. Burke Free Press Journalism – Y5

• A. Whitton Photography – Y5

• L.Watson Dance Careers Y1 & Y2



Broadening horizons, challenging stereotypesWednesday

DHL Lorry Visit - Y2-6

ASDA Doncaster Visit 1 – Y3

Dr Nazir GP & Sr Fisher Nursing – Y4

Dr Reith GP – Y1



Broadening horizons, challenging stereotypesThursday

• DHL Distribution and Logistics 

ASDA Doncaster Visit 2 – Y3

• Persimmon Homes - Y2

• A.Whitton Photography experience –

Y5

• C. Foster – Archaeologist Y3, Y4, 

Y5, Y6



- Collaborative Group, supports and develops the careers offer in 
school.

- Careers Intent, a document completed by each department in 
school. The aim and purpose of the intent is to evidence where 
departments link their curriculum learning to careers throughout 
the academic year. 

- These documents were an excellent asset during the Ofsted 
inspection. 

- Each department is developing links with employers, universities 
and alumni. All of who are able to support linking curriculum 
learning to careers. 

- Career displays and branding
- Business Careers Intent

Careers Intent

https://docs.google.com/presentation/d/1qIrCutxcXgSA6VQ_zrgZxHre32sPcjKd/edit?usp=drive_link&ouid=103346203072546558367&rtpof=true&sd=true


Alumni

- Hall Cross Academy has a database of Alumni, this is a database 
that all staff can access and use to support with curriculum 
learning. 

- Alumni have a big impact upon our students as they are much 
more relatable. Students are open to listening as they feel more 
understood and it always has a bigger impression hearing directly 
from employers. 

- Being able to track some of the students from primary would be of 
great value. Willow Primary feed into Hall Cross Academy and we 
can support by adding in additional questions to our Alumni form 
to record their primary education etc.

- Posters - Where are we now? 



Student Profiles Careers Booklet

https://docs.google.com/presentation/d/1QpSIC5vuUOdVYi_iTVpB_NbaSbpPvW_HkuPHA1Vyxj4/edit?usp=sharing
https://docs.google.com/presentation/d/1JbcwiJ67nPffghcqw3WNulVrRS9H1z9gdGeJV1jxUsI/edit?usp=sharing


Employer Engagement

We have a small database of employers that we use each year, we look to expand this and 
through work experience and hope we can engage with employers with additional 
meaningful encounters.

The Alumni is a great way to also establish  relationships with employers and build links 
between schools and businesses. 

Using staff contacts - friends and family. 

Maintaining contact  is key and establishing a good rapport. It is a working relationship so 
factoring in their views is key.

Future target - to have a database that all schools in the trust can access and view which 
employers would like to work with students, in what capacity and what age group. 

Reflection/Evaluation with students in essential.

Having local success stories could have a large impact - e.g. Parcel Pass



Parents

Parents are some of the biggest influencers in our students lives, 
they have a big impact on how motivated students can be or 
what their goals might be for the future.

If we can engage parents and provide them with impartial and 
informed information they can support their son/daughter in a 
positive way. E.g. university

Also another great way to build links with employers. 
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