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Careers Strategy (4th December 2017): ‘making the most of 
everyone’s skills and talents’ – Summary 

 

The long-awaited careers strategy was published on Monday 4th December at the CDI’s 
annual conference by The Rt Hon Anne Milton MP (Minister of State for Apprenticehsip and 
Skills and Minister for Women.   

Below is a summary we have produced to help you dicect the main aspects of the 
document.   

The strategy commits to producing new statutory guidance for schools in January 2018.   

Para 17 - Secondary schools and colleges will continue to be responsible for making sure that their 
students can access independent careers guidance. We will use the eight Benchmarks of good career 
guidance, developed by the Gatsby Charitable Foundation, to set a standard of excellence. The CEC 
will take on a more ambitious role, building on their progress to date by coordinating support for 
schools and colleges across all the Gatsby Benchmarks 

Para 18 – ‘Young people and adults will be able to access a new , imporved National Careers 
Service website, alongside a range of tools that individuals, parents and schools can use’.   

Page 8-9 sets out a table outlining actions and timescales between now and the end of 
2020.  Below is the content copied and pasted with most relevant factors highlighted: 

Timing Action 

By January 2018  

• Schools and colleges should use the Gatsby Benchmarks to improve careers provision, as 
set out in new statutory guidance. 

• Schools must give providers of technical education and apprenticeships the opportunity 
to talk to all pupils. 

• Ofsted must comment in college inspection reports on the careers guidance provided to 
young people. 

By September2018 

• The CEC will launch a new investment fund of £5 million to support the most 
disadvantaged pupils. 

• Schools and colleges are expected to publish details of their careers 

programme for young people and their parents. 
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• Job specification and standards for Careers Leaders developed and started to be used by 
schools and colleges. 

• A named Careers Leader should lead the careers programme in every school and college. 

• CEC will begin to take on a broader role across all the Gatsby Benchmarks. 

• 20 “careers hubs” will be funded by Government and supported by a coordinator from 
the CEC. 

• Government sponsors two UK Career Development Awards for 2018.  

During 2018 and 2019 

• CEC triples the number of cornerstone employers committing to work with schools and 
colleges across the country, including Opportunity Areas, to 150. 

• New approaches to careers provision are tested and evaluated, to: 

o encourage young people, especially girls, to consider jobs in science, technology, 
engineering and maths; 

o understand what careers activities work well in primary schools; 

o improve careers information, advice and guidance for young people and adults who are 
disadvantaged or vulnerable. 

• CEC will provide tools to help schools and colleges meet the Gatsby Benchmarks. 

• Careers Leaders training funded for 500 schools and colleges. 

• Clear information about T levels is provided to parents, teachers, youngpeople and careers 
professionals. 

• Guidance will ask universities to do more to help students from disadvantaged 
backgrounds to make good use of their careers services. 

• New contracts for the National Careers Service in place. 

• Results from the Career Learning Pilots collected and evaluated. 

• New standardised application forms tested to make it easier for young people to apply 
to further education. 

• Data on student destinations widely available and easily understandable by people of all 
ages. 

By end 2020  

• All schools and colleges will have access to an Enterprise Adviser. 
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• Schools should offer every young person seven encounters withemployers - at least one 
each year from years 7 to 13 – with support from the CEC. Some of these encounters 
should be with STEM employers. 

• A new, improved National Careers Service website will include all of the 

information to help citizens make informed choices 

Para 24 – ‘Secondary schools should offer every young person at least 7 encounters with 
employers during their education , with at least one encounter taking place each year from 
years 7-13’. 

Para 27, 28, 29 – CEC investment fund to support opportunity area (cold spots) activity and 
programmes for disadvantaged young people.   

Para 31 – From January 2018 Government will require schools to give providers of technical 
education, including apprenticeships, the opportunity to talk to pupils about the courses 
and jobs they offer. 

Para 39 – Starting next year government will test what careers activities are appropriate and 
work well in prmary schools, providing £2 million to test new programmes, or expand ones 
that work.   

Para 40 – 47 increase STEM activities to include more employer activities and producing 
information of ‘what works’ developing a toolkit for use in schools and colleges.   

Para 50 -  The Gatsby Benchmarks have set world-class standards, and now we want every 
school and college to use them to develop and improve their careers provision. Government 
will ask schools and colleges to meet these standards, publishing new statutory guidance in 
January 2018 setting out how to meet all of the Benchmarks. 

Para 53 and 54 

Schools and colleges can also gain formal accreditation of their careers programme through 
the Quality in Careers Standard - the national quality award for careers education, 
information, advice and guidance. The Standard offers an opportunity for providers to 
undergo an external evaluation of their careers programme and so is distinct from the 
Compass self-assessment. 

The Quality in Careers Consortium has already led work to map the Standard to the Gatsby 
Benchmarks. We welcome that the Consortium is committed to working with the CEC and 
the Gatsby Charitable Foundation to align the Standard more fully to the Benchmarks and to 
incorporate Compass into its processes by June 2018. We would then expect schools 
achieving the Quality in Careers Standard to meet all eight Benchmarks. We strongly 
recommend that all schools and colleges work towards the updated Quality in Careers  
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Standard, incorporating Compass, to support the development of a world-class careers 
programme for all their young people. 

Para 55 - a new requirement for Ofsted to comment in college inspection reports on the 
careers guidance provided to students from January 2018 

Para 56 -The Department will engage with Ofsted, as it reviews the Common Inspection 
Framework, to consider coverage of careers provision as part of the development of any 
planned changes to school and college inspection arrangements which will take effect from 
September 2019  

Para 57 - From September 2018, we will expect schools and colleges to publish details of 
their careers programme  

Para 67 – From September 2018 every school to publish the name and contact details of 
their Careers Leader on their website. 

Para 68 - £4 million fund to train 500 Careers Leaders  - schools to submit a proposal to gain 
funding. 

Para 87 - Enterprise Advisers will receive training and information so they can recommend 
the resources available to design a careers programme to support people with special 
educational needs and disabilities.  

Para 88 - Government will fund work during 2018 to test new approaches and produce 
resources to improve careers information, advice and guidance for individuals who are 
disadvantaged, including those with special educational needs and disabilities. 

Para 101 - Government will make destinations and outcomes data more accessible to 
people, to help them compare opportunities and make informed decisions on education, 
training and employment options. We will also look into ways to improve the long-term 
tracking of student outcomes, including the extent to which young people go on to 
apprenticeships and other technical routes such as the new T levels 

 


